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40. Eligibility into Board of Directors

No person shallbe eligible as a member of the Board of Directors if he/she;-

a) Has not been a member of the Sacco Society for at least one year prior to the Annual

General Meeting.

b) Has been adversely named by the Commissioner or his representative in an inquiry

report endorsed by an Annual or Special General Meeting for mismanagement or

corrupt practices whilst still a member of the B oard of a Sacco Society in the last ten

years, or named in any other national inquiries where he has been shown to be

engaging in dishonest activities,

c) Has been adversely named by the Authority in an inspection report for

mismanagement or coruupt practices while-still a member of the board-of a Sacco

Society

d) Has been charged of any offence involving dishonesty, a crime involving fraucl, perjury

or breach of contract ofa licensed financial institution.

e) They are not members of the parent institution (MMUST).

0 Has been convicted of any offence involving dishonesty or is imprisoned for three

months or more with a crime involving fraud, perjury or breach of contract of a

licensed fi nancial institution.

g) Is delinquent on loans with the Sacco for more than 60 days within Z yearsprior to

elections;

h) shall not have attained a minimum of "O" Level Certificate of Education or equivalent;

i) Is un discharged bankrupt;

j) Is under 18 years ofage;

k) Is of unsound mind;

l) Is a mernber or Board member of another existing Sacco Society licensed under the

Act;

mJ Is an official of or holds a political office at any level

nJ Does not conform to minimum qualification standards in accordance to the applicable

law.

o) Has not been earning through FOSA for at least six months and thereafter

p) Has been removed from public office on disciplinary action.
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q) Has not duly executed the Fit and Proper Test form as provided in the Regulations

r) If a Member of the Board fails to attend three consecutive meetings without being

excused there from, or otherwise fails to perform his duties, his position may be

declared vacant and the vacancy filled as provided in these by-laws"

s) Where a Member of the Board is out of station for a period exceeding 3 months and is

therefore unable to perform his duties, his position may be declared vacant and the

vacancy filled as provided for by the by-laws.

t) If he/she has saved non-withdrawable deposits below average based on figures of the

preceding fi nancial year,

u) one must comply with any other provisions as given in these by-laws.

41.. Functions and Responsibilities of the Board

The Board shall

(D Observe ih all its activities the Act, the Rules and these By-laws and prudent

business practices.

tii) Generally direct and monitor the affairs of the sacco society.

[ii0 Act upon all applications for Membership unless an officer is appointed to do so,

[iv) Arbitrating on members'cases

[v) Ensure that true and accurate records are kept and compliance with minimum
requirements for investment and properties, capital, reserves, liabilities, income and

expenses reporting, liquidity etc are observed

[vD Determine the amount and kind of surety bond, or other security, which shall be

required of the, C.E.O and any other Officer or Employee having the custody of, or
handling funds or property of the Society.

(viiJ Draft or cause to be drafted the internal regulations which shall include all matters

which have not been taken care of or provided for in the applicable law which call

for specific enactments to- ensure smooth functioning of the sacco.

(viii] Determine from time to time the interest rates on Loans, the repayment period, Ioan

loss provisioning, terms of payment or amortization of loans to members and the

rnaxirnurn amounts that rnay be loaned with or without security to any rnernber.

t
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[ixJ Lay before the General Meeting a statement of financial position and final accounts

and budget for the following year, prepare and.develop business plans and strategic

plans.

[x) Recommend to the General Meeting the dividend rate to be paid on shares and

interest rates on deposits.

[xi] Fill vacancies occurring in the Board before Annual General Meetings.

[xii) Authorize investments in the society and the conveyance of properry.

(xiii) Authorize borrowing and lending operations of the Sacco Sociery in accordance with
applicable laws.

(xivJ Designate a depository, or depositories, for the funds of the Sacco Society.

(xv) Submit proposals to the General Meetings and providing information necessary to

enable the members deliberate and take actions.

(xvi) Employ staff and terminate them if necessary.

(xvii] Assisting persons empowered to audit the accounts and supervise the operations of
the Sacco Society.

[xviii)Fix the compensation of staff and ensure availability of appropriate terms and

conditions for service, human resource policy, job descriptions and specifications.

[xix) Impose fines and penalties where necessary

(xxJ Approve transfer of shares between members.

(xxiJ Review monthly delinquency reports and supervise the collection of loans to
members and authorize the write-offs of uncoilectibre accounts.

(xxiiJ Affiliate and maintain Iiaison with national or international organizations or any

other apex bodies approved by the General Meeting.

(>xiii) Make capital expenditures in any amount as contained in the budget.

(xxiv] Offer new services and pricing policies and set appropriate policies and ensure -

implementation,

(rrv) Introduce new members' services and establish pricing for services including

interest rates, ifapplicable, and fees.

(xxviJ Establish and approve appropriate policies including human resource managemen!

savings, Iiquidity, investment, dividend, risk management, membership

administration, cash handling and information management and preservation.

fxxvii) Formulate the Electoral Policy to guide in the nomination and election process .

t

L

L

L

L

t"

I

t_

L

t

t_

I

I

_l-

t
I
Ii

28



E

fxxviiiJ Cause the audited accounts to be displayed in a conspicuor,rs place at its
registered oflice arrd bt'ancites at least two weeks i-,efule plEserltatioi] of dLrLULillls lo

its members at the general meeting.

[xxix) Prepare and approve a code of conduct in the form set out in the third schedule of

the Regulations.

[xxxJ Ensure that the Sacco Society pays its statutory levies to the Authority as and when

they fall due.

[xxxi) Ensure adequate provisions for known and probable losses and recommend to the

General Meeting the write-off of bad debts"

[xxxii) To provide adequate budget for education and training of members, and the

capacity development of the board and staff.

fxxxiii) Receive and consider reports from the established Board committees.

fxxxiv) Report to the Annual General Meeting on its [Boarcl's) activities and actions,

fxxxv) Perform such other duties as it is necessary to preserve the sound management

of the Sacco Sociery and authorize any action consistent with the applicable, unless

specifically reserved for the General Meeting

42. Legal Standard ofCare

In the conduct of the affairs of the Saeco Society the Members of the Board shall exercise the

prudence and diligence of ordinary men of business and shall be held, jointly and severally

liable for any losses sustained, through any of their acts which are contrary to the applicable

laws and policies, code of conduct of the Sacco Society or the directions of any General

Meetings.

43. Delegation of Duties

The BOD may delegate in writing to an Officer or employee of the Sacco Sociery such of
its duties as it deems necessary.

Nothing in (a) above shall absolve the Board from its responsibility of running the

affairs of the Sacco Society in proper and businesslike manner. The Board must ensure

full control.

a.

b
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44. Board Committees

The Board shall elect Sub-committees, such as an Education Committee, Finance and

Administration Committee, Credit Committee, and such number of sub-committees as the

Board shall determine. The members of the sub-committees shall be drawn from the Board.

45. Delegation to Sub-Committees

The Board may delegate to the Sub-committees some of its powers and duties under these By-

laws as it deems fit

46. Vacation of Office by a Board Member

A Member of the Board or any other sub-commift-ee shall cease to hold office if heTshe cease

to be a member of the Sacco Society oi Uy resignation or removal from the Board or looses

qualities of eligibility as clause 40.

47. ExecutiveOfficials.

The Chairman, Vice Chairman, Treasurer and Honorary Secretary shall be termed "Executive

Officials'. The Executive Officers shall be elected at a meeting of the Board within 7 days after
the Annual General Meeting in which they were elected.

48. Chairman and Vice-Chairman

a. The Chairman shall preside over all Meetings of the members, and over all meetings

for the Board. He shall perform such other duties as he may be directed by the Board

consistent with the provisions of the applicable laws.

b. Vice-Chairman shall perform the duties of the Chairman during his absence, and shall

perform such other duties as he may be directed to by the Central Management

Committee.

c. Any other duties assigned by the Board.
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49. The Treasurer

The Treasurer should have some financial Management background" His powers and duties

shall be to:

a' Generally manage or cause to be managed the financial affairs of the Sacco Society in a

competent and efficient manner.

b' To maintain full and complete records of all assets, Iiabilities, income and expenses of
the Sacco Society.

c' To ensure the safe keeping of the Sacco Society's money, securities and books of
accounts.

d. To ensure that all payments and expenditures are duly authorized

e. To be in-iharge of Human Resource in the Sacco.

f. Any other duties assigned by the Board

g. Mandatory signatory to the Sacco Society's accounts.

50, HonorarySecretary

The duties ofthe Honorary Secretary are:

a, To ensure the proper record of minutes of the Board Meetings and General Meetings"

b' To ensure that the Sacco Society's correspondence is promptly and correctly attended

to ensure the communication of notices of meetings.

c. To liaise with and assist the Treasurer in the Management of the society, The Board

may delegate some of the Secretary's duties to the Manager

d. To perform such other duties as may from time to time be assigned by Board

e. Signatory to the Sacco Society's account.

51. Credit Committee

a. If appointed, the Credit Committee shall consist of three members who shall be

members of the Management Committee but none of whom shall be executive officials.

The Credit Committee shall be elected at a meeting of the Management Committee

within 7 days after General Meeting.
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b. The BOD may see the minimum qualifying standards for the Credit Committee

fulembership,

52. Meetings of Credit Committee

The Credit Committee shall hold such meetings as the business of the society may reasonably

require, but not less frequently than once a month.

53. Duties of Credit Committee

a, Shall keep records ofits actions.

b. Shall inquire carefully and diligently into the character and financial conditions of each

applicant for a loan, and his guarantors, if any, to ascertain his ability to repay fully and

promptly the obligations incurred by him, and to the borrower.

c, Shall report to the Board as it may require

54. Education Committee

The Education Committee shall consist of three members who shall be members of the Board,

where the Vice-chairman of the Sacco Society shall be the Chairman of the Education

Committee. It shall be upon the education committee to elect Secretary and Member.

55. Duties of Education Committee

The functions of the Education Committee shall be to

a. Organize, facilitate and promote Mernbers, Board Members and Supervisory

Committee Members Education.

b. Organize, promote and oversee Sacco Society staff training.

c. Ensure production and acquisition and review policies, literature including periodic

magazines, or brochures.

d. Promote distribution and interpretation of these By-lawsto members.

e. Arrange for educational tours in liaison with other members of the Board

f. Advise the Board and update members on ail matters of education and information;
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g" Ensure allocation of fun ds for educationai purp oses and a p ply the funds fo r the benefit

ofthe Sacco Society

h" Prepare periodic reports on educational and inforrnation and publicize some for the

benefit of the Sacco Sociefy"

i. Identify, collect, disseminate and publish co-operative news for the benefit of the Sacco

Society.

j. Carry out any other duties as malr be assigned by the Board.

56. Finance and Administration Committee

The finance Committee shall consist of three members from the board including the

Treasurer who shall serve as its Chairman" Its duties shall be to:

Review ind make recommendations to the Board on the financial plans of the Sacco

Society ensuring its adequary and soundness in providing for the Sacco Society
current operations and long term stability.

Review, discus and make recommendations to the board concerning significant
financial planning, management and reporting issues of the Sacco Society
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iii.

iv.

V.

vi.

vii,

viii.

Review periodic financial statements of the Sacco Society before submission to the
board"

Consider and advice the board on investments and borrowings.

Make recommendations to the board on capital expenditure projects.

Ensure all expenditure of the Sacco Society are within the approved budgets

Monitor the management's adherence to the procurement plans approved by the
board

ix,

x.

Review and make recommendation on finance related policies including
investm ents, capital adequacy and financial performance monitoring.

Ensure the Sacco Society has liquidity management policies as prescribed in the
Regulations.

Review loan interest rates and other levies proposed by the management and make

recommendations to the board for approval.

xi" Review and make recommendations on appropriate Human Resource Policies,
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xii, Review the organizational structure of the Sacco Society and ensure it is manned by
staff with relevant skills and experience"

xiii. Ensure that periodic reviews of staff performance are conducted.

xiv. Examine and recommend Human Resource expenditure for approval by the board,

xv" Ensure establishment of management succession plan in the Sacco Society.

xvi" Ensure the management adheres to the approved human resource and related
policies

57

There shall be a Tender Committee which shall be constituted as per procurement

Regulations relevant_ to Co-operative Societies. Tender Cominittee shall have the

responsibilrty of ensuring that the selection of bidders are based on fair competition and in

compliance with the legal and regulatory framework for the supply of goods, works and

services above the Tender Committee threshold. And shall be responsible for the duties of

tender committee as provided for in the Co-operative societies tender committee.

59. Audit Committee

a) The audit committee shall consist of not more than three members appointed from the

board, one of whom shall be conversant with financial and accounting matters. The

chairman of the board shall not be a member of the Audit committee.

b) The prirnary responsibility of the Audit committee shall be as prescribed in the

Regulations which includes:-

i. Ensuring establishment and review of the internal control systern.

ii. Review performance and findings of the Internal Auditor and recommend

remedial actions regularly and at least once in every three months.

iii. Recommending three names of efiernal auditors and the remuneration to the

board.

iv. Reviewing coordination between internal and external audit functions as well
as monitor external auditors independence and obiectivity.

v. Report to the board on their findings and recommendations.

Tender Committee

-
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vi. Members of the Finance and Administration and the Credit chairman shall not
l:e nlclnb::rs cf this ccmmittee

61,. Supervisory Committee

The Sacco Sociely shall have a supervisory committee consisting of three members each

elected at the General Meeting for a period of three years and one member of the supervisory

committee shall retire annually. No person who has been a member of the board within two
(2J years preceding the date of the anticipated election shall be eligible for membership of the
supervisory committee.

The committee shall

Have qualifications similar to thoSe of rnembers of the Board,-

b) Be required to have at least some knowledge of accounts.

c) be removed by a resolution of the general meeting.

The supervisory committee shall hold monthly meetings save for joint meetings between its
members and those of the Board. However, it may hold more meetings as approved by the
bbard.

62. Duties of the Supervisory Committee

The duties of the supervisory committee shall include:

ti) Counterchecking the effectiveness of the Sacco Society's internal control systems

through:-

a. Verification of all transactions of the Sacco Society

b. Writing periodic report to be tabled at board meetings

c, Submission of its reports to the commissioner

d. Presenting its reports to general meeting.

(ii] The supe:vicery committee shall nct perform the duties or exercise any of the pgwers

ofthe board.
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[iii) The supervisory committee shall be he]d liable fbr any loss incurred due to their

negiigence in performing their duties.

[iv) The Supervisory Committee shall serve as the appeal committee to hear appeals from

suspended members

63. Election of Supervisory Committee

i) The Supervisory Committee shall be elected by the general membership at the' Annual

GeneralMeeting.

ii) The Supervisory Committee shall consist of three members who must not be

employees of the Sacco or serving on the Board.

iii) Terms of the Committee members will be for 3 years, One third of the Committee

members shall retire annually provided, after a term of 3 years, they may be eligible

for re-election.

iv) The Supervisory Committee Members shall elect amongst themselves a

Chairman and a Secretary. The Secretary of the Supervisory Committee shall prepare,

maintain and keep custody of the records of all actions taken, including written
evidence of any audits performed by the Committee. Conditions for elections shall be

the same as those of the members of the Board.

64. Liability of Supervisory Committee

In spite of its total independence from the Sacco Society's Board, the Supervisory Committee

Members are jointly and severally liable for the poor or non-performance of their duties,

whether resulting from the lack of supervision or negligence in noticing illegal, unsound

and / or fraudulent acts.
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65. The Chief Executive Officer

The Society shall appoint any qualified person to be the CEO of the Society. If appointed, the

powers and duties that may be assigned to him or her by the Board and all those set forth in
the Applicable Law shall be:

a" To Manage the affairs of the Sacco Society in a Competent and Professional manner

b. To cause to be kept proper books of records and registers.

c. To attend Board Meetings and the Annual General Meetings in an advisory capacity

but have no voting rights.

d' To prepare and analyze on a quarterly basis the sacco sociery's budget,

e" To represent the Sacco Society in business transactions and any other activities

authorized by the Board,

f. To provide information required by the supervisory committee in time.

g. To advise the Board on staff establishment and revision of salaries.

h. To implement recommendations set forth in the audit reports and those issued by

the Supervisory Committee.

i' To ensure on a monthly hasis the accounting records are balanced and the individual

accounts subsidiaries are up-to-date and the income statement, balance shee! and

delinquency lists are complete and correct" Ensure that the accounting records are

maintained in accordance with internationally accepted accounting principles.

j' To ensure that adequate insurance is in place to protect the assets of the Sacco

Society against potential loss including but not limited to the following hazards: fire,

windstorm, floods, civil disturbance, theft, robbery, burglary collapse of building,

power damage etc.

k. To direct and supervise the administration and processing of loan applications by.
Loans Officers.

l. To establish a pricing strategy for products and services, in which the interest rates

structure will seek a balance between the Loans available to the members, and the

Iong-term viability of the Sacco Society.

I
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For this purpose the CEO should consider:

a) Costs, particularly those related to members savings, Interest, dividends, the

allowance for loan loss, and operating expenses.

b) The need for a strong capital position, which is essential for the Sacco Sociery's long

term viability and future growth"

c) 'l'he competitors' pricing structure, giving the competitive nature of the financial

market.

d) To assist the Board in determining acceptable types of collateral that can be used to

secure the Sacco's Loans

e) To ensure that there is adequate liquidity to meet loan demands, deposits

withdrawal, sa_vi ngs and operating expens_e s 
"

0 To ensure drawing up and updating of job descriptions of each employde.

gJ To ensure implementations without delay of all decisions of all committees of the

Sacco Society and the General Members Meetings.

h) To Provide and maintain full and complete records of all asset. ,rj liabilities of the

Sacco Society and cheques, drafts and other orders for disbursement of its funds.

D To prepare and submit to the Board on monthly basis complete Financial Statements

showing the operations of the Sacco including a list of delinquent loans and age of

delinquency.

66. Books and Records

Subject to the applicable laws, Wevarsity Sacco Society shall keep up-to date and in a proper
business-like manner accounts and such books as the Acts, Rules and the Society's policies

may require from time to time, The following books shall be kept by the Society:

A register of members showing in respect of each member;

' The name, age, date of application for membership, address and occupation.
. The date on which he ceased to be a member

, The minimum shares held in the Sacco Society

II. Minute book giving details of proceedings in all Sacco Meetings.

A cash book giving details of all monies received and expended by the Sacco Society
38L
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VI,

vii.

VTII,

ix.

xix.

xi.

xii.

xiii,

xiv.

xv.

xvi.

xvii.

xviii,

A Nominee register showing member's nominee details

A general ledger containing such accounts as is necessary to properly record the

transactions ofthe business ofthe Sacco Society.

A personal ledger for each member showing his transactions with the Sacco Society.

An assets (Property) register"

A register of loans to members showing in respect of each loan the name of the

borrower, the amount borrowed, the purpose of the loan, the due date of repaying,

and the date the repayments were completed

A register of charges showing in respect of every charge created by the Sacco

Society, the amount of the charge and the person entitled thereto.

A copy of the Co-operative societies Ac! Sacco Act.

A copyof the Co-operative societies Rules and Sacco Regulations.

A copy of the Sacco Society's by-laws

A certificate of registration of the Sacco Society, visibly displayed in the office.

Copies of approved final accounts

Copies of monthly financial statements/trial balances

Copies of the Credit policy and other Sacco Society policies.

copy of Insurance Policy documents and Risk Management certificate.

A guarantor's -control register showing the guarantors name, member account

number, borrowers name, amount of loan guaranteed, date granted, Ioan interest

rate and collateral required, if any.

Such other books and records as required by the applicable laws and are

customarily necessary to be kept by a business concern to show that it is being

operated in a proper and businesslike manner or as the commissioner may

prescribe,

67. Financial Year

The financial year of the Sacco Society shall be from Lst fanuary to 31st December.

V
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68" Policies and Guidelines

The board may make such policies and guidelines not inconsistent with these by-laws, as they

may deem necessary for the conduct of the Sacco Society's business. Any such policies and

guidelines shall be recorded in the minute book and shall be posted on the Sacco Society's

notice board and shall come into force when and as determined by the board.

69. Elections

a. The board shall notiff the members and the Returning Officer of the vacancies arising

in both the board and the Supervisory Committee.

b. The elections of Wevarsity Board of Directors and Supervisory Committee shall fall

within electoral zones namely: UASU, KUSU and KUDHEIA. Each electoral zone shall

:) candidate to the Supervisory

Committee, Only Masinde Muliro University of Science and Technology employees

shall be eligible to vie for any position in the Sacco Society.

c. The Returning Officer shall be the Commissioner for Co-operative Development or his

representative,

d. At the elections, members shall decide, by majority vote, the method of voting. The

method may be secret ballot or queuing or by show of hands.

e. No mernber shall be entitled to vote by proxy.

f. Irrespective of the number of shares held by him, no member shall have more than one

vote.

g. Within 7 days after their election the names and address of all elected to office shall be

compiled by the Hon. Secretary of the Society.

h. All Board and Supervisory Committee Members shall file an indemnity within 14 days

of their election and also make returns to the Commissioner on the declaration of

wealth within 30 days,

i, Elections shall be guided by election policy.

j. The election results shall be announced immediately by the presiding officer on the

floor, :..,
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t_ 70. Board Meetings and Quorum

a) The board shall meet at least once every month and no more than 2 months shall

lapse between the date of one meeting and the date of the next meeting. At least 5

(five) members shall form a quorum of the meeting. Provided thatthey do not meet

more than twelve times a year.

b) The members of the board shall be served with a 7 days written notice of the

meeting.

cJ Special Meetings of the Board may be called by the Chairman or by any three Board

Committee Members upon which at least three days prior notice to all the

Committee Members must be given.

71,. Conflict of Interest

No member of the Board, Supervisory Committee or staff shall be present in a meeting at the

time affairs relating to them are being discussed. Similarly, no tenders shall be awarded to

board members, supervisory staff their close family members and relatives or their

companies whatsoever.

72. Authority to Sign Documents

a) The Chairman, Vice Chairman, Hon. Secretary, Treasurer and C.E.O shall be signatories

for the Sacco Society Contracts and all other Sacco transactions. The Treasurer's

signature shall be mandatory, The C.E.O shall countersign all society docurnents

b) Unless as otherwise clearly stated in written and signed by the chairman on behalf of the

board, the documents of the Sacco Society shall be deemed official provided they carry

the official stamp and designated signatures referred to above.

73. Removal from Office

alThe Board by majority vote may remove from Office any Board Member or Employee who

. violates the applicable law or any other policies made there under and signed by the

hoard or for any other good and sufficient eause" No person may be removed under this

by-law until he has been informed in writing of the reasons for the person's proposed,

removal and until the person has been given the opportunity to appear before the Board
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to defend the allegations made against him. These conditions do not preclude the board

from temporarily suspending the person and removing them from their positions in

order to protect the well being of the Sacco Society until such time as a final

determination is made.

bJ Any Board Member who is expelled or withdraws from membership or whose,

membership is terminated by operation of these By-laws shall be removed from the

board and the vacancy may be filled by a majority vote of the board members then

holding office for the balance of the term within thirty (30) days after the removal

provided that the provisions ofby-law 69 [b) and Rule 23 [3) are adhered to.

cJ Save as provided in by-law (b) above, the board shall by a majority vote of the members

then holding office appoint a member of the Sacco Society to fill the vacancy occurring in

the board. Appointments under this section shall be valid only until the next Annual

General Meeting held after the date of appointment. At the Annual General Meeting the

members shall elect a board Member to serve for the balance of the unexpired term"

7 4. Distribution of Surplus Funds

Subject to the applicable laws and the approval by the General Megting the net surplus

resulting from the operations of the SocieW during any financial year shall be disposed of as

follows:

a) Credited to the Reserve Fund.

b) Disposed of as decided by the General Meeting for:

i)

ii)

Paying dividends on shares }r x\'{Slffi5t ar,\ &-PDS{{3
Being forwarded to any Funds of the sacco or any other fund or funds of the

Sacco Society including the appropriations.

Paying honorarium to Board members and bonus to staff.

In any other way recommended by the board and approved by the General

Meeting.
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75. Loans

The administration of loans shall be as stipulated in the credit policy

76. Common Seal

The Society shall adopt and use a common seal bearing the word "WEVARSITY SAVINGS AND

CREDIT C0-0PERATIVE SOCIETY LIMITED" and shall be kept securely under lock and key byCED
the,Manaeer or duly designated officer for that purpose and shall be used only by, and in the
presence of, the officers authorized to sign documents on behalf of the Sacco Society.

77. Disputes

Any dispute arising out of these By-laws or concerning the business of the Sacco Society shall
be referred to the Co-operative Tribunal established under the Co-operative Societies Act.
DISPUTES CAN ARISE:- Among Members, past members and persons claiming through
members, past members and deceased members, or between members, past members or
deceased members on one hand and the Sacco Society on the other, or between the Sacco

Society and any other registered co-operative Society under the Co-operative Society,s Act

78. Confidentiality Oath

a] The Board Members, the supervisory Committee and employees of the Sacco Society shall
hold in the strictest confidence all transactions of the Sacco Societywith its members and
all information in respect of their personal affairs, except to the extent deemed necessary
by the Board of Directors in connection with the granting of the loans and the collections
thereof.

bJ In cases of breach of confidentiality, besides the resulting action for damages, the
responsible party shall be removed from office or their employment terminated.

c) No Board member, Supervisory Committee member or employee of the Society shall in
any manner participate in the deliberations upon, or determination of any question

affecting his own financial or personal interest,

d) In the event of disqualification of any such Officer, if he is a board member or supervisory
committee member, he shall withdraw from such deliberation or determination, and the
remaining qualified board or supervisory members present at the meeting, if constituting
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a quorum without the disqualified person, may exercise with respect to the matter, all the

powers of the board or supervisory committee.

79. Amendment of By-Laws

These By-laws may be amended in accordance with the procedures set forth in the Act,

Rules and these By-laws but no amendment shall become effective until it is approved and

registered by the commissioner for Co-operative Development.

80. Acquisition of By-Laws

Any person may purchase a certified copy of these By-laws from the registered Office of the

Sacco Society upon payment of a fee that may be determined by the board. For purposes of
this provision, a copy of the By-laws shall be deemed duly certified provided it is endorsed by
the authorized persons to sign the society documents as stated in these By-laws.

81. Inspection of Documents

All books of accounts and other records shall at all times be available to the Members, the
Board and Supervisory Committee of the Society. A copy of the Act, Registration Certificates,
Licenses, these By-laws and a list of its members excluding details of nominees,
deposits/shareholding and loans shall be available for inspection by any member free of
charge.

82, Dissolution

a) The Society may be dissolved in accordance with procedure set forth in the
Cooperative Societies Act ICAP 490) No. 12 of 1,997 and Amendment Act No. 2 of 2004
and Rules made there under.

b) In the event of liquidation, the assets of the Sacco Society shall be realize all liabilities
shall be paid all savings shall be refunded to the Member in proportion the value of
each member's share at the date of liquidation.

83. Amalgamation.

The society may be amalgamated with any other society in accordance with the co-operative

societies Act, CAP 490.
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84. Payments to Officers.

Executive officials or the Board members shall not receive from the society any payment,

except for sitting, travelling, subsistence or other allowances as may be prescribed while

working on the Sacco Society's business or an honoraria from the net surplus as allowed by

these By-laws or any other legal payment as determined by members at a general meeting.

85, Audits

The Sacco Society shall submit to the Authority the selected names of the external Auditor

within 30 days after the General meeting that appointed the auditor"

The Auditor shall submit audited accounts to the General meeting within four months after

the end ofthe financial year.

The Sacco Society shall pay such audit fees as the general meeting may prescribe as fair and

reasonable from time to time and supervision fees in accordance with the Act, Rules and

Regulations.
LI
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86. Acceptance

We, the board and members of Wevarsity Savings and Credit Cooperative Society Limited

named herein do hereby accept and adopt these By-laws for and on behalf of Wevarsity

Savings and Credit Co-operative Society Limited together with any changes or alterations that

have been initiated or signed by us:

NAME SIGNATURE DATE
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87. CERTIFICATION

iz,
l. lt: ti.i.*,.. ".......r0 16GIVEN UNDER MY HAND AT BI DAY OF

tu
€mur

OMMISSIONER R COOPERATIVE DEVEI,OPMENT
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I certify that the foregoing By-laws of Wevarsity Savings and Credit Co-operative Society

Limited have been approved by me and duly registered=

I


